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Bayer in Greater China

Bayer Greater China is a part of Bayer Group,
which is headquartered in Levekusen, Germany.
The company actively operates in Greater China
region, covering the local markets of Hong Kong,
Taiwan, and mainland China where it is presented
with three business subgroups, Bayer CropScience,
Bayer HealthCare and Bayer MaterialScience as
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well as two service functions, Bayer Technology
Services and Bayer Business Services.

In China, Bayer is putting its philosophy into action
with the commitment to provide 'Bayer solutions
for China's needs'. And that means quality
products that improve people's lives.

Our History

1882 First Sales of textile dyes
1913 Founding of Trading Company Fr.
Bayer Co. in Shanghai
1936 “Aspirin” Production at
Bayer Pharma Co. Shanghai
1958 Import business through
Bayer China Ltd., Hong Kong
1984 Entry of Bayer as an investor in China
1994 Established Holding Company
Bayer (China) Ltd. in Beijing
(moved to Shanghaiin 2003)
1999 Established 13 production enterprises
2001 Groundbreaking for Bayer Integrated Site
Shanghai, start of large-scale investment
2006 Start-up of productionin all BMS
business group represented at Bayer

Integrated Site Shanghai
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Our People

Bayer's workforce in Greater China has enjoyed a
growth rate of some 30% on average over the past
three years. This is an ongoing trend that we
believe will carry into the next few years. The
underlying reasons for the growing demand for

high-skilled, high-qualified staff include increasing
production activities as well as expanded
marketing and sales networks.
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Our Products

Our history of invent provides the foundation for a portfolio of 10,000 plus
products which make life better for the current and future generations. Some
of the best known are:

R CENGIECY - Animal Health, Consumer Care, Diagnostics, Diabetes Care,
Pharmaceuticals: BayAspirin®, Talcid®

- Environmental Science, Insecticides, Seed Treatment, Fungicides,
Herbicides: Decis®, Regent®and Puma®

- Polycarbonate; Polyurethanes; Coatings, Adhesives and
Sealants; Thermoplastic Polyurethanes; Inorganic Basic Chemicals, which are
widely used in the industries such as: Automotive, Construction,
Electrical/electronics, Sportsand Leisure articles.

Makrolon®, Bayblend®, Makrofol®
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Your Employer of Choice

Your Future, Our Future

As a top employer, we offer you an environment
and culture that nurtures your talents and helps
you to recognize and develop your potential, which
in return continuously contributes to our corporate
development.

Tailor-made Personnel
Development Scheme

As an innovation company with an international
presence in different businesses, we offer you a
grand platform to start and develop your career.
We encourage continuous professional develop-
ment for all by not only taking personalized training
courses, but also through structured programs,
mentoring or coaching, and very importantly on-
the-job practicing and learning.

Personalized Training Program

At Bayer, any employee can receive training. The
HR department designs a broad portfolio of
internal as well as external training program,
ranging from language courses and computer
classes to extensive external training in manage-
ment skills. Some technical trainings take place
abroad, where the overseas engineers share their
long-term experience with their Chinese colleagues
who are expected to work in our new facilities here
in China.
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A Friendly Working Environment

"An organisation of people", we demonstrate this
principle as always. We look at work as a part of
life that takes up a large part of our lifetime. As a
company we have to ensure that this period of
time is spent in an agreeable way. Therefore, we
would like to provide you a clean, safe and open
working environment.

Competitive Compensation
& Benefits Package

We are committed to ensure the overall compensa-
tion & benefits package we offer to you are market
competitive and aim to support company to
achieve long-term business objectives by
attracting, retaining and motivating talents through
competitive and consistent C&B policies and
programs.

Pro-active Campus
Recruitment Program

With business expanding quickly and China
becoming an investment focus for Bayer, we are
looking at hiring more graduates and help them
adjust to new positions quickly through in-house
and on-the-job training. Through cooperation with
institutes of higher learning we can enter into an
early dialogue with potentially interesting talent and
both sides have a chance to gain better insight
into the other and decide whether collaboration
would bring about a win-win situation for both.
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